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MATTERS PERTAINING TO PRIESTS/SEMINARIANS 
II(a)  Priests' Remuneration 

A.  The following salary figures are effect ive July 1, 2010, through June 30, 2011 (fiscal 
year 2010). 

 Pastor Parochial Vicar 
Monthly Base Salary $1,979.00 $1,924.00 
Social Security Supplement 151.00 147.00 
 -------------- -------------- 
Total Monthly Salary $2,130.00 $2,071.00 
Total Annual Salary $25,560.00 $24,852.00 

The salary paid to the pastor and parochi al vicar shall not exceed the amounts 
above. Said salaries shall be reduced pursuant to the expenses reimbursed in ll(b). 

B. The benefits to be paid from the parish's budget for each priest, but not to be paid to 
him directly, are as follows: 
Annual Retreat $ 650.00 / yr. 
Continuing Education 800.00 / yr. 
Food:  for pastors 400.00 / mo. (w/wo housekeeper) 
 for associates 400.00 / mo. 
Life & LTD Insurance 242.00 / yr. 
Medical/Dental Insurance 6,936.00 / yr.1 
Retirement 0.00 / yr. 

       ------------------ 
Total benefits 13,428.00 / yr. 
Salary (pastors) 25,560.00 
Remuneration (not counting housing)  $ 38,988.00 (pastors) 
Total benefits 13,428.00 / yr. 
Salary (p. vicars) 24,852.00 
Remuneration (not counting housing)  $ 38,280.00 (p. vicars) 

C. The Continuing Education allowance, besides being used for the usual things 
pertaining to continuing education, e.g., our  "Priests' Days" in the spring, may be 
used to pay for books and publications and to def ray the cost of spiritual direction.  
In any given fiscal year, however, the am ount expensed to the parish for all these 
items is not to exceed $800.00. Appropriate re ceipts or bills are to be submitted for 
payment or reimbursement.

                                            
1 Based on the monthly medical premium that is in effect July 1; 
  this rate is subject to change on the April 1 renewal date. 
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ll(b)  Business Expense Reimbursement           
A.  In addition, the cost of  travel connected with ministry  outside the parish is to be 

computed at the current  standard diocesan rate2.  This amount may be charged to a 
mission church for travel on its behalf, or to the Diocese for travel on its behalf.  This 
expense is the sole exception to the re imbursement procedure used for business 
expenses as stated in item B below.  The form distributed by the Chancery must be 
used as a voucher for mileage and submitted to the parish or diocesan bookkeeper 
before payment is made. 

B. Other business expenses that relate to t he priest’s ministry may be reimbursed.  
These expenses include such things as local mileage (see IRS publication 553 for 
standard mileage rate3), other travel expenses, professional fees, books, periodicals 
and subscriptions, promotion and public re lations expenditure, memberships and 
dues, uniform cost and maintenance, continuing education, meals and 
entertainment (50%), equi pment depreciation, supplie s, postage or any other 
qualified business expense.  Any expense paid directly by the parish for the items in 
ll(a) B above, would, of course, not be included. 
The procedure to obtain this reimburse ment may be accomplished in one of two 
ways as follows. 
1.  Combined Reimbursement Procedure 

The priest would fill out the Priests’  Business Expense Form on a regular basis 
(preferably monthly).  All claimed expenses  must be substantiated, e.g., present 
a receipt or other form of validation. A reimbursement check would be issued 
from the parish for these expenses. In addi tion, the priest’s salary would be 
equal to the difference bet ween the priest’s maximum salary and the business 
expenses he incurred.  E.g., if a pas tor had $400 of business expenses in a 
month, his salary that month would be $1,730.00 ($2,130 - 400 = $1,730.00). 

2.  Individual Item Reimbursement Procedure 
For the business expenses outlined above (ll(b)B), the paris h would pay the 
expense directly to the vendor.  These expense amounts would then be 
deducted from the next salary check. 

Note:  An example of this method is as follows.  The priest has already used the entire Continuing 
Education budget.  He then subscribes to a homily service subscription at a cost of $50.  The 
parish would pay the subscription, then the paris h would lower his next salary check by $50.  
This method may be more efficient for some pr iests because they would not need to pay the bill 
from their own account and then have that amount reimbursed.  The effect of this method would 
be the same, i.e., business expenses would lower the salary.  A combination of both of these 
methods could also be used. 

                                            
2 Standard Diocesan mileage rate beginning January 1, 2010: 50¢ per mile 
3 Standard IRS mileage rate beginning January 1, 2010: 50¢ per mile 


